
Wyoming

The Pew Charitable Trusts applies the power of knowledge to solve today’s most challenging problems.Our 
Pew Center on the States identifies and advances effective policy approaches to critical issues facing states.

2005 Market Street, Suite 1700 | Philadelphia, PA 19103 | www.pewtrusts.org

a state with very volatile revenues, Wyoming has had a bit of a see-saw effect in its pension funding. The 

state paid only 75% of its annual required contribution in 2004 and 69% the year before, but in other years, including 

2005 and 2006, it has contributed substantially more than its actuaries deemed necessary. (Information about the state’s 

funding levels prior to 2000 is not available.) As a whole, the pension system is in fine shape. Wyoming’s non-pension 

benefits are very modest. The state does not provide cash support for retiree health premiums, but only an “implicit 

subsidy” that comes from including retired and current employees in the same health plan.

Total Bill Coming Due: 

Funds Set Aside:

Portion Unfunded:

Percent Funded:

Ten year funding high: 

Ten year funding low:

How is the state doing in 
paying its annual bill? 

P e n s i o n s o t h e r  b e n e f i t s

Assumptions: Wyoming assumed 8% interest on its pension investments 
as of 2006, right at the 50-state median. It uses a five-year smoothing 
period to calculate the value of assets, similar to the majority of states. The 
amortization period conforms to accounting standards.

 

1  �Pension funds include public employees, highway patrol, volunteer and 
paid firemen, judicial employees and law enforcement.

2 50-state mean was 82%.

$6.2 billion 1
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86% in 2004 

Total Bill Coming Due: 

Funds Set Aside:

Portion Unfunded:

Percent Funded:

How is the state doing in 
managing this bill? 

reforms: In 2007, the Wyoming legislature tightened the 

definition of disability for law enforcement officers. It also made it 

easier for vested members of the retirement system to purchase 

service credit at a purchase price that accurately accounts for the 

additional pension benefits that will be earned with those credits. 
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$0
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0 as of 2006

 

1 For state employees.

2 14% of covered payroll, compared to a national median of 135%.

KEY: Top Performer Needs Improvement Below Par Non-Pension Benefits are Minimal

This fact sheet stems from a 50-state analysis of states’ retiree benefit obligations by Pew’s Center on the States. The full report and 50 state 
fact sheets can be found at www.pewcenteronthestates.org.  


